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KYNPIAKH OMOEINMONAIA NTOAOEXZ®AIFPOY
EGONIKO EXEAIO NAPOXHE AAEIAZ KYNPIAKON ZOMATEIQN
EAErXOX OIKONOMIKON KPITHPIOGN 31 AEKEMBPIOY 2023

KO CFA

TuPTTANPWOTE KAl ETTICUVAWETE TA TTIO KATW:

‘EAeyxog EToipaciag & YrroBoAng ®akéAou

‘Exel ouptrAnpwBei kai utroypapBei n katdotacn eAéyxou eToipaciag & uTToBoARS eyypdowy
OIKOVOMIKWYV kpitnpiwv UEFA 31 Aekeufpiou 2023.
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KYNMPIAKH OMOEINMONAIA NTOAOE®DAIPOY
EGONIKO EXEAIO NAPOXHEI AAEIAZI KYNPIAKON ZOMATEION
OIKONOMIKA KPITHPIA 31 AEKEMBPIOY 2023

NIZTOMNOIHTIKO BEBAIQIHE I'lA TA XTOIXEIA THEX AHAQIHZ / AITHIHZ

EYW O/ N oo EEOUCTIODOTNHEVOG/N QTG TO ZWHATEIO/ETAIEI

. ToToTToIW OTi OAeg oOf MO Trdvw TTANpogopieg TTou
QVAQEPOVTQI, TA TIOTOTTOINTIKG KAl TQ EVIUTIA TTOU ETMIOUVATITOVTaI OXETIKA HE Ta OIKovouika Kpitripia
gival TTARpPNG, aAndr kai akpiBeic. Emiong emBefaiwvoupe 6Tl TO KATAOTATIKO TOU Zwuarteiou /
Eraipeiog Sev €xel tpomoTroinBei amd tnv TeAeutaia gopd Trou autd kartarébnke oty K.O.M

(Trepiodog 20............... - 200 ).

Ovoua séouciodoTnuévou aTopou arrd 10 TWHATEIO/ETAQIPEIN: ...

Yrroypa@ii e€ougiobornuévou arduou amrd 1o Twuareio/Eraupeio: ...

O£fon TTOU KOTEXEI OTO TWHATEIO/ETAIPEIN: . ... e,

Zopayida FWwUATEIOU/ETAIPEIAG: ...

Hugpopnvia: ..o

OIKONOMIKA KPITHPIA 31 AEKEMBPIOY 2023



Kunpuakn Opoonovdia Nodoodaipou
) EOvikO IxESL0 Mapoxng Adsiag Kunplakwv Zwpateiwv o
koncra  EAeyxog Owkovopikwv Kpunpiwv 31 AskepfBpiov 2023 KO CFA

‘Evtunto TF 1.01.6

Miotonowntikd Taktonoinonc OdelAwv and to Iwuoteio npoc tou YrnaAAnioug

M10OC EAEYKTH SULOTELOU: cvvrrevernsensessenssnssessasessasssssssessesstsasssssessesosssesssnsssssnene
BdAte \/ OTO TUO KATW -
TIDOC KOV/KOL: cuirierennrunsessssssisussnsssisssessismssnessssssesasersssessssssssssonssesnssensssssssssnasssas . TETPAYWVAKL TIOU LOXVEL
, . gtV nepintwon oag.
DLEUBUVON: coovveirievisinissassnssissessnssassiessaessessessensssssssssassessmassssssssssssasssonssassaness
1. NAjpwc SieuBetnuévec/taktonolnuévec oL opehég Twv SeSoudeupévwy
BEBALWVW OTL TO  ZWHATEID cevrveeirercerererireccneeseriseses ettt scseas sessacsnsnsssens €xeL EodAnosl mMARpwg OAeg TIG

OLKOVOLUKES OPENEC/UTIOXPEWOELS TOU MEXPL TG 31 AekepPpiou 2023 nou mpokuTtouV and tnv petafl pag
oupdwvia. Mapakaholpe dNwWE ENCUVAYPETE Ta OXETIKA Sikatohoyntikd. (Anodeifeig MAnpwpwv)

2. Jupdwvia dStakavoviopoU yia tic odpeAéc Twv Sedoulsupévwy

BEBAUWVW OTL HE TO ZWHOATELD  oerverrieeercir et et s e srs s s saserann s €xeL enéABer oupdwvia
SLAKOVOVIOHOU NUEPOUNVIOG weereeereeeeeeeereereeerereseseeenes VIO TO TIOGO TWV € .ovvveereviceieeee s msecn e Tiou
adopd kaBuotepnuéveg odehég péxpt tig 31 Aekepfpiou 2023 mou TPOKUTTOUV and v petafy pog
ocupdwvia. Mapakarovpe dnwg emouvaPete ta oxXeTikd Sikatodoyntikd. (Zupdwvia Atakavoviopol &
Anobeifeic NAnpwpwv)

3. Xpnon nepdbou xépirog pe Baon tn cupdwvia epyoddtnong yia tic odethéc twv SeSouAeupévwy

BEBALWVW OTL TO ZWHOTEID .overererieererirereecrseeses et seseas e resemscsesesens e sssensneas £XEL KAVEL Xprion TG meplodou
X&pirog onwe kabopiletal ot cUPPWVIC EPYOSOTNONG NUEPOUNVIAG ..ocvvivrererieniriseseeetenssissrsmae e sssessssa e s sanns
VIO TO HAVA 1] VIO TOUG HIAVEG ceeeercereetncreeceecsenesereremsesesersasssesensinssssssssssssssssns ssssssnsssnasaens ToU To 0PEAOHEVO TIOCO
QVEPXETOL OTO TIOOO TWV €.t kat Sev mpokurtteL onoladninote kabuotepnuévn odelhn

péxpt Tig 31 AekepPpiouv 2023. NapakaoVpe ONWG EMOVVAYPETE TA OXETIKA Swkaodoyntikd. (ZupBoiato
Epyodotnong)

4. Exxkpepouv kaBuotepnuévec opelhéc pe Baon tnv cupdwvia epyodotnong

BEPOAUWVW OTL TO ZWHOTELD ceerereerenreenrerirereresemcreesses e erensess s semsms s srssss s ssssns sessssnns pou odeidel dedoulevéva,
uoBolc kat GAAa wehfpata  1ou mpokumtouv and v petafy poag ouvpdwvia (cupPorawo A
SLAKAVOVIGUOG) NUEPOUNVIAG ceeveerrererrarcsirerevnenns KL QVEPXOVTOL OTO TIOGO TWV €..evvreveecrrir e senee i

péxpL tig 31 Aekepppiou 2023. NapakaAolue 6TwWG EMOUVAPETE TA OXETIKA SwatoAoyntikd. (ZupBoAaio
Epyobdtnong ri/kal Zupdwvia Alakavoviopou)

TupunAnpwon ano tov untdAAnio
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Cyprus Football Association

m\x National UEFA Club Licensing System
On CFA Financial Review 31 December 2023 O CFA
Form TF 1.01.6
Certification of Club’s Payment of Amounts due to its Employees
To Auditor of the Club: ... (T —————————
Please tick v the box

To MS/MI": ................................................................................................ . which seems most |

. appropriate.

¥ X s [T SRS R

1. Fully settled/ paid amounts due for labour or services performed

1, (Full NBME) vttt cerer ettt ser s s ses s s e st annens certify that the Club
............................................................................ has paid in full all of its financial debts/obligations arising
under the contract between myself and the said Club for the period up to 31 December 2023.

2. Agreement of Settlement for amounts due for labour or services performed

L (FUIl NaGM@) .ottt s ettt asa e certify that the Club has entered into an
agreement of settlement with myself dated...cmvininnn for the sum of
€ e e s regarding pending debts for the period up to 31 December 2023 arising

under the under the contract between myself and the said Club. Please attach the relevant certificates.
(Agreement of Settlement & Proof of Payments)

3. Use of grace period pursuant to Contract of Employment for amounts due for labour or services

performed [—__j

l, (Full IV 11 41 OSSR certify that the
CIUD e has used the grace period as defined in the Contract of Employment
dated.....crevrnneene e for the month or months......o.ovicncices in respect of the sum of
€ e et and there is no pending debt for the period up to 31 December 2023.

Please attach the relevant certificates. (Contract of Employment and/or Agreement of Settlement)

4. Pending amounts pursuant to Contract of Employment

l, (Full NBME) ottt et se e e ste s bt ebens certify that the
CIUD e ettt st et s e ene s owes to me the sum of
L TP for the period up to 31 December 2023 for labour performed, wages and
other benefits arising under the Agreement (Contract of Employment or Agreement of Settlement)
dated.....coovrveeccnnen. Please attach the relevant certificates. (Contract of Employment and/or

Agreement of Settlement)

To be completed by Employee:

.
.
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BeBaiwon MARpoug EE6@Anong kai Zupudpewong

Me Vv Trapodaca Befaiwon, Tou yiverar OAPEPA, (MUEPOMUNVIA) ....ooveieiii it

EYW O (OVOMATETTWVUMHO) ....evivviiiiiiieiaeieeieeaeeaeneeninnnnn oo, (BEOT TTOU KATEXEI OTO
ZWHOTEIO/ETAIPEI) ... ME APIBHG TOUTOTNTAG oo
dnAwvw utrelBuva 61 10 ZwUaTteio/ETaIpeial (OVOHA) ... EXE

TOKTOTTOINOEI TAPWG KAl EyKAIPA  TIG OTTOIECONTIOTE  OIKOVOUIKEG 1] GAAEG
UTTOXPEWOEIG Trou aTtroppéouv amd Ttnv peTagd pag oupguvia epyoddtnong
NMEPOMNVIOG ..o Kai/y atrd o1roleodATTOTE AAAEG OUNQWVIES TTOU

éxouv yiver eTagu gpol kal Tou Zwparteiov/Etaipeiag.

Q¢ ek TOUTOU dev éxw kapia oikovouikn fj GAAN arraitnon Kai oute Ba Trpofw ot

Kamola mepaitépw agiwon fy amaitnon évavri Tou Zwpareiou/Etaipeiag (6voua)

YTroypagn
Ovoparetrwvupo YTrogaivouevou

Yrroypaen
Ovoparerrwvupo Mpoédpou/Tevikol Mpapuatéa Zwpareiou/ETaipeiag

Zopayida Zwyuareiou/Etaipeiag



Confirmation of Full Payment and Compliance

This is to confirm that today, (date) .......................... |, (full name)

vivieveee. , (position in the Club/Company) .......................... with ID
number ....................... declare on my word of honour that the Club/Company
(name) ....................... has fully settled and on time any financial or other
obligations arising from our employment agreement dated ..................and/or any

other agreements made between me and the Club/Company.

Therefore, | do not have any financial or other claim and | will not make any further

demand or claim against the Club/Company (name) ....................... .

Signature

Full Name of Undersigned

Signature
Full Name of President/General Secretary Club/Company

Stamp of Club/Company



BeBaiwon Takrorroinonc OIKOVouikwy &
Omroiwvdnmrore AAAWY ATTAITROEWV

Me v mrapoloa Befaiwon, Trou yiveral OREPA, (NUEPOUNVIA) «.oooveiiiiiiii s

EYW O (OVOHATETTWVURO) ..oviviniiiiieviiiisieecaiinn e veeeeeenn o, (BEOT) TTOU KQTEXEI OTO
Zwyuateio/ETaipeia) ... ME GPIBUO TAUTOTATAS oo,
dnAwvw utreGBuva 6T To ZwuaTteio/ETaipeiat (GVOUA) .......cooeiiiiiie e .. MOU
o@eilel TO 1006 Twv € ........................ TTOU QPOPA OIKOVOUIKEG UTTOXPEWOEIS /

EKKPEMOTNTES TTOU ATTOPPEOUV aTTé arrolniwaoelg, bonus, KaBWE Kat amrd v perady
Mag  oupgwvia  epyoddTnONG  MEEPOHNVIAS  oooooiiiiiiiien.. K/ aTTO
oTroIEOOATTIOTE  AAAEG ocup@uwvies Trou  éxouv  yiver petalu €pol  kai  Tou
Twpareiou/ETaipeiag. To poavagepduevo ood Ba TakTotroindei we akoAoubwg:

Mood déong€ ................. OTIS (NUEPOMNVIA) ...coi i
Mocé déong€ ................. OTI¢ (NuEpoOMNVIa) ..ol
Moocd 86oNGE ....eveenae OTIG (NUEPOUNVIA) ... veeeiennee

Me tnv Trapotoa Bepaiwon, dnAwvw utretBuva 611 Bev £Xw Kapia oIKOVOUIKA 1} GAAN
armraitnon kai oUte 8a Tpofw og karroia Tepaitépw aiwon f amaitnon évavri Tou
Lwpareiou/Eraipeiag (dvoud) oo iiviiie e ... ETIITPO600ET, BEBaiwv OTI
10 Zwparteio/ETapeia (OVOHA) ...ooviii i TNPOUCE OTo
ETOKPO TOUG oTroloucdnTToTe CcuPBATIKOUG Opoug Kar TTARPWVE EyKaipa Tig
oTro1eGOATTOTE OIKOVOMIKEG UTTOXPEWOEIC TOU, TTOU QTTOPPEOUV atrd TIG METAEU pag

CUUQWVIES.

YTroypagn

Ovoparerrwvupo Ymogaivépuevou

YTroypaen
Ovouaremrwvupo Mpoédpou/levikol Mpapuatéa Zwparsiov/Etaipeiag

Zppayida Zwuarsiou/Eraipeiag



Confirmation of Settlement of Financial and Any Other Claims

This is to confirm that today, (date) ........................ |, (full name)

ceveeeeen. , (position in the Club/Company) ................cceee.... With 1D
number ....................... declare on my word of honour that the Club/Company
(name) ....................... owes to me the sum of € .......... relating to financial/

outstanding obligations arising from compensation, bonuses as well as from our
employment agreement dated ..................and/or any other agreements made
between me and the Club/Company. The afomentioned sum will be settled in the

following manner:

Instalment amount € ........... on (date) ...............
Instalment amount € ........... on (date) ..........
Instalment amount€ ........... on (date) ...........

This is to declare on my word of honour that, | do not have any financial or other
claim and | will not make any further demand or claim against the Club/Company
(name) .........ooceiiiinn

Further, | hereby confirm that the Club/Company (name) ................ was in full
compliance with any contractual terms and fulfilled any financial obligations arising

from the agreements made between us in a timely manner.

Signature

Full Name of Undersigned

Signature
Full Name of President/General Secretary Club/Company

Stamp of Club/Company
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KYNPIAKH OMOIEINMONAIA MTOAOX®OAIPOY
EGONIKO EXEAIO NAPOXHI AAERIAZ KYNPIAKON IQMATEION
EAErXOX NAPAKOAOYOHINI OIKONOMIKON KPITHPION 31 AEKEMBPIOY 2023

KO CFA

BeBaiwon

Huegpounvia:.....................

Mpog: TuRua Kpitnpiwv UEFA - K.O.1.

Oépa: Na unv utrdpyxouv kaBuotepnpéveg o@eINEG TTpog TV UEFA — ApBpo 83

2ag OnAwvoupe 611 10 XwHATEIO/ETaipeia (OVOMA) ..oeviieiiniciiiieneneeceens dev EXEI OTTOIECDATTOTE
KABUOTEPNUEVES OQEIAEG TTpOG TNV UEFA Kal o AAAEG eTITTpOOBETEC OVTATNTES TTOU KaBopilovrar Ao
QUTAV WG ATTOTEAETHA TWV UTTOXPEWTEWY TTOU TTPOKUTITOUV PéXP! TIG 31 AckeuBpiou 2023.

Qg €K TOoUTOU CAG ETTICUVATITOVTAI GAQ TA ATTAPAITATA £YYPAPA KAl KATACTAOEIG CUMPWVA WE Ta oa
opidovrai kai TrpoAETrovral oto ApBpo 83 Tou Eyxeipidiou EBvikoU Zxediou Kpitnpiwv UEFA Exkdoon
2022.

Me ekripunon

Ytroypaeri MNMpoédpou

Ovouaremrwvupo Mpoédpou

Ovopua Zwyuarteiou/MNodooeaipikig ETaipeiag
(Zppayida Zwpareiou/Modoogaipikig ETaipeiag)

OIKONOMIKA KPITHPIA 31 AEKENBPIOY 2023
Page 1 of 1



KYNPIAKH OMOZIENONAIA MOAOXDAIPOY
EGONIKO IXEAIO NAPOXHE AARIAZ KYNPIAKON IQMATEION
EAErXOXI OIKONOMIKON KPITHPIQN 31 AEKEMBPIOY 2023

KOn CFa

ENTYNO: TF 1.01.10
NiZTONOIHZH ANEZAPTHZIAZ KAI IKANOTHTON TOY EAECKTH MNPOZX THN K.O.M.

Ze oxéon pe Tov EAsyyo Trou S1£€nX0n 010 TWHATEIO/ETQUIPEIN oovereeieieerirereeieecieesesenieazneres

W¢ TTPOC TIC OWEIAEC TTOU TIPOKUTITOUV armrd Toug UTTAAARAOUC TOU, TTOU EUTTITITOUV OTnRV
mepiodo arrd 01/01/2023 péypr 31/12/2023 miOTOTIOIOUUE OTI:

1. Exoupe OievepyAoel Tov €AeyXO pag pe BAon TIC ATTAITACEIS KAl TOUG KAVOVIOHOUG TTou
avagépovTal oTo eyxelpidio Tou EBvikou Zxediou Mapoxric¢ Adeiag 2022.

2. OAa ta droua TOU TTPOCWTTIKOU MAG TIOU QOXOANBNKAV HE TOV EAEYXO TWV OIKOVOMIKWV
Kpitnpiwv 31 Aekepfpiou 2023 TOU ZWHATEIOU.......cooii i e,
CUHHOPPUIVOVTAI [E TOUG KAVOVEG avegaprtnoiag Kai IKAvOTNTag TTou TEPIYPAQOVIal OTO
eyxeipidio Tou EBvikoU Xxediou Mapoxrc Adeiag 2022,

3. OAa ta drtopa TOU TTPOCWITIKOU HAG TTOU GOXOARBNKav HE TOv €AeyX0 Tou Zwpareiou
. €ivar avegdptnta amd TOUG METOXOUG,

IBI6KTNTES £TQIPEiEG / cUPPBOUAOUG TOU ZwuaTEiou.

EAEYKTIKOC OIKOG: ...

OVOHO EAEYKTI . ..o e e e e

Yrroypa®n EAEVKTA: ...

Huepounvia EKBEONC: ....coooovveiii e,

Zepayida EAEYKTIKOU OIKOU: ...

EAErXOIr OIKONOMIKQN KPITHPION 31 AEKEMBPIOY 2023
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Iustration 1

REPORT TO THE CLUB XXX ON COMPLIANCE WITH THE CYPRUS
CLUB LICENSING SYSTEM (Article 80)

In connection with the requirement of the club licensing manual of the Cyprus
Football Association (CFA), we have been engaged by the Club, under the terms of
our engagement letter dated [date], to perform certain procedures in relation to the
attached transfer payables table as at 31 December 2023. Our engagement was
undertaken in accordance with the International Standard on Related Services
applicable to agreed-upon procedures engagements

The transfer payables table is the responsibility of, and has been approved by, the
directors of the Club.

Our report has been prepared solely for the Club and its regulating body the CFA in
connection with its application for a Club Licence in accordance with the CFA Club
Licensing Regulations. It has been released to the Club on the basis that it shall not
be copied, referred to or disclosed, in whole or in part (except to the CFA), without
our prior written consent.

Our report was designed to meet the agreed requirements of the Club. Our report
should not therefore be regarded as suitable to be used or relied on by any party other
than the Club and the CFA. Any party other than the Club and the CFA which
obtains access to our report or a copy and chooses to rely on our report (or any part of
it) will do so at their own risk. To the fullest extent permitted by law, we do not
accept or assume responsibility or liability in respect of our report to anyone other
than the Club and the CFA.

Scope of work
Our work consisted of the following procedures:
1. Agreeing the total in the transfer payable table to the ‘Accounts payable

relating to player transfers’ amount in the books and records as at
31 December 2023

2. Checking the arithmetic accuracy of the transfer payables table.

3. Inspection of all player transfer agreements and comparing the information to
that contained in the transfer payables table.

4. Obtaining representations from the directors of the Club that either:

(1) the balance in respect of each player that was due to have been paid by
31 December 2023 has been fully paid as of the date of our
examination [or¥]

(i)  an agreement has been reached for payment on deferred terms in
respect of [identify player(s)]; [or*]

(iii)  a dispute has arisen in respect of [identify player(s)] and is subject to
resolution by [name of competent national or international body].

5. Examination of the bank statements, in support of the representations under
4(i) above.



6. Examination of documents, including agreements with the relevant football
club(s) and/or correspondence with the competent body, in support of the
representations under 4(ii) [and/or*] 4(iii) above.

Conclusion
We report our findings below:
[either*]

All the recorded transfer payable amount due to football clubs that were due to have
been paid by 31 December 2023 have, according to the accounting records of the
Club since that date, been paid in full by 31 December 2023;

for¥]

All the recorded transfer payable amounts due to football clubs that were due to have
been paid by 31 December 2023 have, according to the accounting records of the
Club since that date, been paid in full by 31 December 2023, except for the amount in
respect of [identify player(s) by name or number] which is in the course of payment
under an agreement with the club concerned (a copy of the agreement letter is
attached) [and/or*] which is in the course of a dispute that has been submitted to a
competent authority (a copy of correspondence with the competent authority is
attached).

[or*]
[Detail any exceptions]

Our work was restricted to the procedures set out above and was not directed to the
discovery of errors or misstatements which we consider to be immaterial. The
procedures we performed did not constitute an audit or a review of any kind. Had we
performed additional procedures or had we performed an audit or review of the
transfer payables table, other matters might have come to our attention that would
have been reported to you. This report relates only to the transfer payables table and
does not extend to any financial statements of the Club, taken as a whole.

We do not accept any responsibility for any reports previously given on any financial
information used in the preparation of this report (including any audit reports on the
financial statements or tax advice provided) beyond that owed to those to whom those
reports were addressed by us at the date of their issue. This provision shall also apply
to any reports (including audit reports and tax advice) issued in the future.

[Auditors’ signature)
[Name of the auditors]
[Date of the auditors’ report)

*delete as appropriate



Ilustration 3

REPORT TO THE CLUB XXX ON COMPLIANCE WITH THE CYPRUS
FOOTBALL ASSOCIATION CLUB LICENSING SYSTEM (Article 81 & 82)

In connection with the requirement of the club licensing manual of the Cyprus
Football Association (CFA), we have been engaged by the Club, under the terms of
our engagement letter dated [date], to perform certain procedures in relation to the
attached list of employees [and/or*] amounts payable to social/tax authorities as at
31 December 2023. Our engagement was undertaken in accordance with the
International Standard on Related Services applicable to agreed-upon procedures
engagements

The list of employees [and/or*] amounts payable to social/tax authorities is the
responsibility of, and has been approved by, the directors of the Club.

Our report has been prepared solely for the Club in connection with its application for
a Club License. It has been released to the Club and the CFA on the basis that it shall
not be copied, referred to or disclosed, in whole or in part without our prior written
consent.

Our report was designed to meet the agreed requirements of the Club. Our report
should not therefore be regarded as suitable to be used or relied on by any party other
than the Club and the CFA. Any party other than the Club and the CFA which
obtains access to our report or a copy and chooses to rely on our report (or any part of
it) will do so at their own risk. To the fullest extent permitted by law, we do not
accept or assume responsibility or liability of our report to anyone other that the Club
and the CFA.

Scope of work [in respect of payables towards employees]
Our work consisted of the following procedures:

1. Obtaining the list of employees prepared by management.
Obtaining and inspecting all employee confirmation letters and comparing the
information to that contained in the list of employees.
3. Obtaining representations from the directors of the Club that either:
i) the balance in respect of each employee that was due to have paid by
31 December 2023 has been fully paid as of the date of our
examination [or*]
(ii) an agreement has been reached for payment on deferred terms in
respect of [identify employee(s)]; [or*]
(ii)  a dispute has arisen in respect of [identify employee(s)] and is subject
to resolution by [name of competent body].
4, Examination of the bank statements, in support of the representations under
3(i) above.



5. Examination of documents, including agreements with the relevant
employee(s) and/or correspondence with the competent body, in support of the
representations under 3(ii) [and/or*] 3(iii) above.

Conclusion [in respect of payable towards employees]
We report our findings below:
[either*]

All the recorded payables towards employees outstanding at 31 December 2023 have
according to the accounting records of the Club since that date been paid in full by
31 December 2023.

for*]

All the recorded payables towards employees outstanding at 31 December 2023 are in
the course of payment under an agreement with the employee concerned (a copy of
the agreement letter is attached) [and/or*] are in the course of a dispute that has been
submitted to a competent authority (a copy of correspondence with the competent
authority is attached).

[or*]

[Detail any exceptions]

Scope of work [in respect of payables towards social/tax authorities]
Our work consisted of the following procedures:

D Agreeing the recorded balance of payroll taxes as at 31 December 2023 to the
payroll records of the Club.
2) Obtaining representations from the directors of the Club that either:
) the balance that was due to have been paid by 31 December 2023 has
been fully paid as of the date of our examination [or*]
(i) an agreement has been reached for payment on deferred terms; [or*]
(iii)  adispute has arisen and is subject to resolution by [name of competent
national or international body].

3) Examination of the bank statements, in support of the representations under
2(i) above.
4) Examination of documents, including agreements with the taxation authorities

and/or correspondence with competent body, in support of the representations
under 2(ii) [and/or*] 2(iii) above.



Conclusion [in respect of payables towards social/tax authorities]
We report our findings below:

[either*]

All the recorded payroll taxes outstanding at 31 December 2023 have been according
to the accounting records of the Club since that date been paid in full by
31 December 2023.

for¥]

All the recorded payroll taxes outstanding at 31 December 2023 are in the course of
payment under an agreement with the social/tax authorities (a copy of the agreement
letter is attached) [and/or*] are in the course of a dispute that has been submitted to a
competent authority (a copy of correspondence with the competent authority is
attached).

[or*]
[Detail any exceptions]

Our work was restricted to the procedures set out above and was not directed to the
discovery of errors or misstatements which we consider to be immaterial. The
procedures we performed did not constitute an audit or a review of any kind. Had we
performed additional procedures or had we performed an audit or review of the
payables due towards employees and/or social/tax authorities, other matters might
have come to our attention that would have been reported to you. This report relates
only to the payables due towards employees and/or social/tax authorities and does not
extend to any financial statements of the Club, taken as a whole.

We do not accept any responsibility for any reports previously given on any financial
information used in the preparations on this report (including any audit reports on the
financial statements or tax advice provided) beyond that owed to those to whom those
reports were addressed by us at the date of their issue. This provision shall also apply
to any reports (including audit reports and tax advice) issued in the future.

[Auditors’ signature]
[Name of the auditors]
[Date of the auditors’ report]

*delete as appropriate
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